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Abstract

Entreprencurs play a key role in any cconomy. These are the people who have the skills
and initiative necessary to take good new ideas to market and make the right decisions to make
the idea profitable. The reward for the risks taken is the potential cconomic profits the
entreprencur could earn. Women entreprencurship development is an cssential part of human
resource development, Female entreprencurship represents a vast untapped source of innovation,
job creation and cconomic growth in the developing world. The barricrs to women’s
entreprencurship are various: Women face greater obstacles in accessing credit, training,
networks and information, as well as legal and policy constraints. The development of women
entrepreneurship is very low in India, especially in the rural areas. Entreprencurship amongst
women has been a recent concern. Women have become aware of their existence, their rights and
their work situation. However, women of middle class are not too eager to alter their role in fear
of social backlash. The progress is more visible among upper class families in urban cities. This
paper focuses on women entrepreneurs’ problems and the Government initiatives to solve their
grievances.
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Introduction

In any developing world, entrepreneurship represents a vast untapped source of
innovation, job creation and economic growth. The role played by entrepreneurship initiatives in
the economic as well as social development of any society is highly significant in the present day
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